Deoria J. Davis

918 T. Street, Northwest
Washington DC 20001
United States Postal Service

Richard M. Brennan, Senior Regulatory Officer

Wage and Hour Division, Employment Standards Administration
U.S. Department of Labor

Room S-3502

200 Constitution Avenue Northwest

Washington DC 20210

RE: RIN 12154B35

825.306 No change. This violates the hippo law. A person medical
condition is covered under that law.

825.307 | object to the changes that would violate employee’s right to
privacy. Employee medical information should not be made available to
just anyone. This new provision deprives workers of the right to keep
their medical records private. An employee medical history might fall into
the wrong hand. What guar tee does an employee have that their medical
condition would not become common knowledge to their co-workers.

| oppose any change that would compromise anyone medical privacy.

Sincerely,
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Deoria J. Davis



