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Comment Form

PERSONNEL MANAGEMENT OFFICE

Title: Department of Homeland Security Human Resources Management System

Subject Category: Human Resources Management System; establishment Human Resources
Management System; establishment

Docket Id: 3206-AK31

CFR Citation: 5 CFR CH. XCVII

Published: February 20, 2004 [FR Doc. 04-03670]

Comments Due: March 22, 2004

Phase: PROPOSED RULES

How To Comment:

You may submit comments, identified by docket number DHS-2004-001 and/or RIN number 3206-
AK31, by any of the following methods: E-Docket Web Site: http://www.epa.gov/edocket. Follow the
instructions for submitting comments at that web site. Mail: DHS/OPM HR System Public Comments,
P.O. Box 14474, Washington, DC 20044-4474. Hand delivery/Courier: OPM Resource Center, Room
B469, Office of Personnel Management, 1900 E Street, NW., Washington, DC. Delivery must be made
between 10 a.m. and 2 p.m., Monday through Friday, except Federal holidays. Federal Rulemaking
Portal: http://www.regulations.gov. Follow the instructions for submitting comments. Instructions: All
submissions must include the agency name and docket number or Regulation Identifier Number (RIN)
for this rulemaking. The online e-docket system is DHS/OPM"s preferred method for receiving
comments. Mailed or hand-delivered comments must be in paper form. No mailed or hand-delivered
comments in electronic form (CDs, floppy disk, or other media) will be accepted. All comments
received, whether mailed, hand-delivered, or submitted online, will be posted without change or
omission to the e-docket at: http://www.epa.gov/edocket. For detailed instructions on submitting
comments and additional information on the rulemaking process, see the Public Participation and
Electronic Access and Filing headings in the Supplementary Information section of this document.
Docket: For access to the e-docket to read background documents, submit comments, and read
comments received, go to http://www.epa.gov/edocket. To read the hard-copy originals of mailed and
hand-delivered comments, visit the OPM Resource Center, Room B469, Office of Personnel
Management, 1900 E Street, NW., Washington, DC, between 10 a.m. and 2 p.m., Monday through
Friday, except Federal holidays.

Your comment has been sent. To verify that this agency has received your comment, please contact the
agency directly. If you wish to retain a copy of your comment, print out a copy of this document for
your files.
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Regulations.gov #: EREG - 96
Date Submitted: Mar 18, 2004

Title First Name Last Name
Mrs. Janice Moore
Organization Name

TSA

Mailing Address

file://F:\DHS%?20031804\04-03670-EREG-96-d4374-c26089.htm 4/5/2004



Page 2 of 2

3524 Revere Drive
City State Postal Code
Toledo OH 43612
Province Country

uUsS
Comment

I am greatly distressed by the personnel rules proposed by DHS on February 20, 2004. DHS
ignored the advice and ideas of the employees in the Town Hall meetings and focus groups and
the unions who participated in the design phase. The proposed pay-for-performance is ill-advised
for DHS. It will create a competitive culture pitting employee against employee, while rewarding
supervisors? favorite employees. I am concerned about the fact that DHS would not be under the
General Schedule pay and classification system, but will be able to decide the amount of annual
increases, locality pay, classification, etc. on its own. This hurts the economic stability of DHS
employees and makes it hard for them to plan for the future for themselves and their families. The
current system would work well if it were funded and if managers did what they were supposed to
do. There is not enough information in the proposals for job evaluation, pay, and performance
management to make more detailed comments. I am angry about the proposals that would take
away so much of my voice in the workplace by severely limiting management?s duty to bargain
with the unions. It is insulting and false to say that collective bargaining harms national security. |
also am angry about the erosion of protections for DHS employees who are disciplined or given a
performance rating they feel is wrong. Good employees get hurt when due process is weakened.
Managers should not be allowed to avoid accountability for their actions and employees should
not be deprived of meaningful appeal rights. DHS cannot be a first class agency if it only accords
its employees second class rights. The proposed rules will not improve the security of our
homeland. They do threaten freedoms and protections that, as an American worker, I hold very
dear.
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